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"END RACISM DAY""END RACISM DAY""END RACISM DAY"

The International Day for the Elimination of Racial Discrimination is observed annually on the day
the police in Sharpeville, South Africa, opened fire and killed 69 people at a peaceful
demonstration against apartheid "pass laws" in 1960.

In 1979, the General Assembly adopted a programme of activities to be undertaken during the
second half of the Decade for Action to Combat Racism and Racial Discrimination. On that
occasion, the General Assembly decided that a week of solidarity with the peoples struggling
against racism and racial discrimination, beginning on 21 March, would be organized annually in
all States.

Since then, the apartheid system in South Africa has been dismantled. Racist laws and practices
have been abolished in many countries, and we have built an international framework for fighting
racism, guided by the International Convention on the Elimination of Racial Discrimination. The
Convention is now nearing universal ratification, yet still, in all regions, too many individuals,
communities and societies suffer from the injustice and stigma that racism brings.

“Youth standing up against racism” is the 2021 theme. It engages the public through
#FightRacism, which aims to foster a global culture of tolerance, equality and anti-
discrimination and calls on each and every one of us to stand up against racial prejudice and
intolerant attitudes. 

Young people massively showed their support at the 2020 Black Lives Matter marches, which
drew millions of demonstrators worldwide. On the streets, groundswells of youth - mostly
teens and twenty-somethings - came together to protest against racial injustice. On social
media, they mobilized participation, calling on their peers to speak out, and to stand up for the
equal rights of all.

Their activism was all the more remarkable in the context of the COVID-19 pandemic, which
saw restrictions on public gatherings in many countries. As the virus began to spread in early
2020, a parallel pandemic was unleashed - of hatred, violence and fear against certain
ethnicities and nationalities. It quickly became clear that stark inequities, sometimes rooted in
racism, had subjected minorities to a significantly higher risk of infection and death.

COVID-19 has heavily impacted young people, including those from minority backgrounds.
Many are now grappling with an increase in racial discrimination, in addition to severe
disruptions to their education; diminished employment prospects; and limited ability to
participate in public life, which stymies their individual and social empowerment.

Directly from: www.un.org/en/observances/end-racism-day

BACKGROUNDBACKGROUNDBACKGROUND



Race is usually associated with biology and linked with physical characteristics.

Race or racial identity simply describes the physical features that a group of persons might have in
common. This can include but aren't limited to: skin color, facial structure, eye color, hair color and
other physical characteristics. Below are some examples:

 
White or Caucasian

Black or African American
Asian

American Indian or Alaska Native
Native Hawaiian or Pacific Islander

 
*Hispanic/Latinx/Latino/Latina is not a race, it is an ethnicity.

Race and ethnicity are used to categorize certain sections of the population. In basic terms, race
describes physical traits, and ethnicity refers to cultural identification. Race may also be identified
as something you inherit while ethnicity is something you learn.

RACE VS. ETHNICITYRACE VS. ETHNICITYRACE VS. ETHNICITY

Directly from: www.verywellmind.com

Ethnicity is a term used to categorize groups of people according to their cultural expression and
identification. Commonalities such as racial, national, tribal, religious, linguistic, or cultural origin may
be used to describe someone’s ethnicity.

A few examples of racial identifiers or categories include:

White or Caucasian - British, French, German, etc.
Black, African American - Kenyan, Nigerian, Somalian, biracial, etc.

American Indian or Alaska Native - Iroquois, Cherokee, Navajo, Haida, etc.
Latino or Hispanic - Peruvian, Mexican, Puerto Rican, etc.

Asian - Japanese, Korean, Chinese, Cambodian, etc.
Pacific Islander or Hawaiian - Samoan, Tongan, Maori, Tahitian, etc.

Unlike race, which is based largely on physical attributes, your ethnicity is based on traditions,
language, nationality or cultural heritage. When you think of your ethnicity, you look beyond your
physical characteristics to traits that you share with the culture around you. Racial identity can
vary based on your global location, upbringing and other factors. 



Activism: Efforts to raise awareness and create social, economic, political, or environmental
change. 

Ally: Working in solidarity with oppressed groups in the struggle for justice. 

Anti-racism: Actively opposing racism by advocating for changes in political, economic and
social life. 

Bias: When a person prefers one thing over another without giving an equal chance to different
ideas. 

Colorblind Racism: When people claim they do not see color of people's skin and believe
everyone is equal.

Ethnicity: Cultural characteristics that connect certain groups.

Discrimination: Unequal treatment of members of various groups based on race, gender, social
class, sexual orientation, physical ability, religion, etc.

Equality: Everyone is treated, measured, esteemed, and valued the same. 

Equity: Giving everyone what they need to be successful, even if those things are not the same. 

Implicit Bias: Also known as unconscious or hidden bias, implicit biases are negative associations
that people don't realize they have. 

Inclusion: The state of being included, valued, and respected for who you are, no matter what
abilities you may or may not have.  They are expressed automatically, without conscious
awareness.

Justice: Upholding what is moral, equitable, and fair for all people. 

Microaggression: Are everyday verbal, nonverbal and environmental slights, snubs or insults,
whether intentional or unintentional which communicate hostile, derogatory or negative
messages to target persons based solely upon their marginalized group membership.

Prejudice: Judging or having an opinion about someone before you know them.

Privilege: A right, advantage, or immunity only granted or available to a particular person or
group. 

Race: A group of people who have common physical traits such as skin color, hair texture, and
facial features.

Racism: A belief that certain races of people are, by birth and nature, superior to—or better than—
others. 

Stereotype: An idea or belief that many people have about a particular group of people (or
thing), often rooted in prejudice.

 

TERMS TO KNOW ABOUT RACETERMS TO KNOW ABOUT RACETERMS TO KNOW ABOUT RACE

 
www.kindercare.com, www.racialequitytools.org



A DEEPER VISUAL DIVEA DEEPER VISUAL DIVEA DEEPER VISUAL DIVE
 Race, Ethnicity, Nationality

and Jellybeans
 

Duration: 2 min, 52 sec
 

Definitions of the terms
"race," "ethnicity" and

"nationality" as explained by
Jellybeans.

 "Because I’m Latino, I can’t have
money?" Kids on Race

 
Duration: 4 min, 17 sec

 
Hear some straight talk from

middle-schoolers about race and
what it's like to grow up in such

racially charged times.

Implicit Bias: Peanut Butter, Jelly
and Racism

 
Duration: 2 min, 27 sec

 
What is implicit bias?

NYT/POV's Saleem Reshamwala
unscrews the lid on the unfair
effects of our subconscious.

5 Things You Should Know About
Racism | Decoded | MTV News

 
Duration: 6 min, 17 sec

 
Racism is COMPLICATED! Which is
why, understandably, talking about
racism is not an easy task. It’s hard

to know how to approach the
subject no matter who you are. 

https://youtu.be/CqV3CK6QfcU
https://youtu.be/CqV3CK6QfcU
https://youtu.be/C6xSyRJqIe8
https://youtu.be/C6xSyRJqIe8
https://youtu.be/1JVN2qWSJF4
https://youtu.be/8eTWZ80z9EE


Educate Through Student Announcement(s): Include a "daily" term about race, it's definition
and an example to aid in school community understanding. 

Lights, Camera, Action: Students  create a 30-90 second video giving an honest review of a
movie, documentary, show, podcast, song or book that focuses on race/racial identity and/or
racism. Teachers can keep a virtual library of the reviews for students to access and
encourage them to explore the recommendations.

Cultural Awareness: Students research a race different from theirs and complete a Venn
Diagram that reflects similarities and differences between their race and the race researched.

Discriminatory Policies: Students read the HuffPost article Discriminatory Policies: Native
Youth and Communities Targeted. Students can discuss in small groups what they believe are
some unintentional discriminatory policies present within their school, the school district,
afterschool program or community center. As a bonus, encourage students to write a
persuasive letter discussing their stance on a policy and provide solutions/suggestions to
reassess the policy. Access article here

What It Means To Be Biracial: Students watch a TODAY show video (3:38) where 38 biracial
people find that no matter the color of their skin, the shape of their eyes or the texture of
their hair, being biracial simply means being human. As a reflection, invite students to create a
list of 5-10 words that help define who they are as a human. Access video here

Code Switch/Linguistic Profiling: Students listen or read the transcript to a conversation had
on San Francisco's KALW Public Radio about code switching. Have students research what
"code switching" means and examples of how it is used. Student will present their share backs
to the group. For a deeper discussion, ask students: Why do you think people feel the need to
code switch? Is code switching good, bad or neither? Have you ever had to code switch?
Have you witnessed someone code switch in your presence? Listen/read transcript here to
The problem with "sounding white."

Current Events: Students visit the NYT Race and Ethnicity Topics page, choose a current story
and share an opinion piece about the article. Access NYT Race and Ethnicity Topics Page here

First Encounter With Racism: Host a class discussion about the personal testimonies of 4
teenagers who share their experiences of their first encounter with racism and how they
responded in the "First Encounters with Racism" New York Times (NYT) article. Access
stories and discussion questions here

Where Are You From? An activity that highlights racial microaggressions using a short
satirical video (2:19) focusing on Asian Americans and how they are often stereotyped and
discussed within the context of race and racism. Access activity and video here

ACTIVITY IDEASACTIVITY IDEASACTIVITY IDEAS

https://www.huffpost.com/entry/discriminatory-policies-n_b_9219024
https://www.youtube.com/watch?v=TBQbTrDqdF0
http://www.keeptalkingspeech.com/news/teach-your-kids-how-to-code-switch
https://www.kalw.org/post/problem-sounding-white#stream/0
https://www.kalw.org/post/problem-sounding-white#stream/0
https://www.nytimes.com/topic/subject/race-and-ethnicity
https://www.nytimes.com/2017/08/02/us/first-encounters-with-racism.html?_r=0
https://www.socialjusticetoolbox.com/activity/where-are-you-from/


RESOURCESRESOURCESRESOURCES
Anti-Defamation League

www.adl.org
Facing History and Ourselves

www.facinghistory.org
Learning for Justice (formerly Teaching Tolerance)

www.learningforjustice.org
RaceBridges Studio

www.racebridgesstudio.com
Social Justice Toolbox

www.socialjusticetoolbox.com

LESSONS/ACTIVITIES

A Star to #FightRacism: On a star cut-out, students will share FIVE ways they can help
#fightracism (using the United Nations hashtag) inside each point of the star. *See example
below.

More Than Meets The Eye: Using a photo of themselves, students will title the photo "What
Do You See?" Under it they will write 2 true statements and 1 false/stereotypical statement
about themselves based on society's perception (bias). The goal is for the outside world to
see the picture and reevaluate their biases. **See examples below.
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A Star to
#FightRacism


